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DN 95% salaries/Artist fees
_ 93% Operational costs
_ 91% Professional development & training
_ 89% Supplies & equipment
_ 86% Community outreach/organizing

TOP 5 FUNDING NEEDS: % indicating Needed or Very Needed (n=107 survey respondents)
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18% 8%

“Small-Budget” Dance Artistic Leadership (January 2020)

68% WV 8% 6%
New York City Nonprofit Dance Workforce (2016)
66% @t v 10% 6%

New York City Cultural Affairs Workforce (2018)

32% 2% 29% 22% 14%

New York City (2017) M White (non-Hispanic) B More than One Race or Ethnic Identity

M Indigenous M Hispanic/Latina/o/x Black /African American Asian
ETHNICITY & RACE (n=90 survey respondents)

Does not include respondents who declined to self-identify their race or ethnic identity since there
is no equivalent in the U.S. Census data for New York City. All groups are mutually exclusive.
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TERMS USED TO DEFINE SUCCESS: Number of mentions (n=97 survey respondents)
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